[image: ]Job Description: Teacher of the Deaf (0.2 FTE)
School/Location: St Margaret’s Academy
Hours of Work: 1 day per week (0.2 Full-Time Equivalent)
Responsible to: Headteacher and SENCO
Responsible for: Supporting the teaching and provision for deaf and hearing-impaired pupils at St Margaret’s Academy.

Main Purpose of the Role
The Teacher of the Deaf will provide specialist teaching, assessment, and support for deaf and hearing-impaired pupils, ensuring they have full access to the curriculum and are able to thrive in an inclusive learning environment. The role involves working directly with pupils, supporting staff, and contributing to the development of inclusive practices across the Academy.

Key Responsibilities
Teaching and Learning
· Deliver specialist teaching to deaf and hearing-impaired pupils, both 1:1 and in small groups, focusing on language and listening skills.
· Support pupils within mainstream classrooms, collaborating with teachers and teaching assistants to ensure inclusive access to the curriculum.
· Promote high standards of teaching, learning, and achievement for deaf and hearing-impaired pupils.
· Provide training, guidance, and resources to mainstream staff to support inclusive education.
· Interpret audiological information and advise staff on its implications for classroom learning.
· Maintain strong professional relationships with pupils, families, staff, and external agencies.
Assessment and Monitoring
· Conduct detailed assessments and develop individual programmes of work tailored to pupils’ needs.
· Collaborate with staff and external professionals to plan and implement effective teaching strategies and use of specialist equipment.
· Advise on statutory assessments and contribute to Education, Health and Care Plans (EHCPs) as required.
· Monitor pupil progress, maintain accurate records, and report on outcomes to appropriate personnel.
· Manage and maintain hearing aids, radio aid systems, and other assistive technologies.
· Work closely with Speech and Language Therapists to support communication development.
Training, Research and Development
· Lead training sessions as required, for staff on inclusive practices and effective strategies for supporting deaf and hearing-impaired pupils.
· Develop and share specialist resources to enhance learning.
· Stay informed about current research, best practices, and available resources in the field of deaf education.
· Contribute to documentation and reports for annual reviews and other statutory processes.
Administration and Management
· Support the SENCO and SLT in the deployment and supervision of specialist Teaching Assistants and Deaf Inclusion Workers.
· Assist in the collection and analysis of data related to hearing support provision.
· Contribute to the Academy’s Development Plan and strategic priorities.
Safeguarding
· Promote the safeguarding and welfare of all pupils in line with school policies.
· Conduct risk assessments for activities and venues as required.
· Attend relevant safeguarding training and report concerns to the Designated Safeguarding Lead or Headteacher.
· Support pupils in understanding how to keep themselves safe through inclusive learning opportunities.

Commitment to Safeguarding Children
All staff at St Margaret’s Academy share responsibility for safeguarding and promoting the welfare of children. The Teacher of the Deaf is expected to:
· Be familiar with and adhere to the Academy’s safeguarding policies and procedures.
· Recognise signs of abuse and respond appropriately.
· Ensure the safety of pupils in all learning environments.
· Carry out risk assessments in consultation with teaching staff.
· Promote pupil awareness of personal safety and wellbeing.

Review of Job Description
This job description will be reviewed regularly and may be amended to reflect the evolving needs of the Academy.

image1.png
St Margaret's
Academy




